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 January 2014 

Issue #41 

A Beacon is not a destination - It just helps to light the way 

 

49th Masonic Spring Workshop 

25, 26, 27 April 2014 

Delta Lodge Kananaskis 

Information and Online Registration 

www.masonicspringworkshop.ab.ca 

Central District 

Attendees 2009 

http://www.masonicspringworkshop.ab.ca
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To Promote Happiness 

MW Bro Hugh Young 

2014 Chairman 

Masonic Spring Workshop 

The question was asked, “Would I?” I knew that my head moved in some direction I guess it 

must have been up and down and as a result, in my 49th year in Freemasonry, I have the hon-

our and privilege of being the General Chairman of the 49th Annual Alberta Masonic Spring 

Workshop – April 25-27th, 2014. 

 

I’m definitely going to Kananaskis, how about joining me? If you actually know me, please 

consider this as an opportunity to support my endeavours (I am trying to lay a guilt trip on 

you) and accept this as my personal invitation to YOU (I’m not paying). If you don’t know me 

personally, it is still my personal invitation to you to attend (I’m still not paying). 

 

In the mid-80’s (that’s the 1980’s), I was the Secretary-Treasurer of the Workshop and the big-

gest complaint, from those who had to find a reason not to attend (or just to complain), was the 

cost. I hear that excuse is still used today – Freemasonry never changes! We are not staying at 

the Motel of Ill-Repute nor are we eating at Joe’s Diner (nor Macdonald’s). The Lodge at 

Kananaskis is a quality hotel with the same level of catering. 

 

This year’s theme is “To Promote Happiness” which is something we should always focus on 

both in Freemasonry and in Life in general – nobody likes a sourpuss. Our theme speaker has 

just completed a very successful tour in California and will be talking to us about the 

“Happiness and Harmony created by the Union of 1813 (in England)”. This year, something 

new, a weblink with a well-respected brother in New Zealand who will talk on Maori Customs 

and Freemasonry. That is just the beginning – there are four streams in the workshop – 

“Happiness is…”, “History and Legend”, “Symbolism and Philosophy” and one which will 

offer some specific training. Finally, the bookstore will be well-stocked with titles to appeal to 

all tastes. Your organizing committee is busy working on the program right now – we are do-

ing our part, why don’t YOU do yours. 

 

While there is no Women’s program (much to the delight of the vast majority of the ladies who 

attend – they do like the complimentary wine), if you want to have your wife or significant 

other accompany you (one not both as we are, after all, a moralistic fraternity) then book a sin-

gle room accompanied by spouse/fiancée/girlfriend/partner, purchase additional meals for 

them and you are set to go. 

 

NOW is the time to get online and register. To assist me in maintaining my good looks and not 

gain any more grey hairs, don’t let me worry about registration numbers - register early. 

Masonic Knowledge, Masonic Education, Masonic fraternalism for YOU - Make the de-

cision today! 

Warm Fraternal Regards 

Hugh Young 
www.masonicspringworkshop.ab.ca 

http://www.masonicspringworkshop.ab.ca
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Welcome to The Beacon 

 

This newsletter is not an official Masonic publication and does not 

express the policies or opinions of any specific Masonic Lodge, Dis-

trict or Grand Lodge. 

 

So go ahead and enjoy it as my gift to you.  If you have any ideas or 

suggestions to improve it let me know - I will always listen, I may 

not do anything about it, but I will listen.  I would love to publish 

some of the stories from around the District, Alberta or even Can-

ada.  Stories about individuals, Lodge happenings, Lodge  histories,  

Masonic papers or articles of interest to other Masons.  

 

This newsletter will not be published in paper format, but feel free 

to print it out and pass on to a brother.   

 

The subscription list for this newsletter is based on 

the CDMEL (Central District Masonic Email List).  

If you or a friend would like to be added to the 

subscription list please go to the following link and 

sign up. 

 

www.mastermason.org/Beacon190/newsletter.htm 

 
Instructions to unsubscribe are included with each email sent out. 

 

W. Bro. Clark Johnston, Beacon #190, 

cjohnst190@gmail.com 

Inside This Issue  Page # 

D.D.G.M.  6-7 

District Events 6-7,12,14

-15 

Beacon #190 Burns Dinner 8-9 

Law of the Jungle 10-11 

The Charles Schulz Philosophy 13 

NE Angle 14-15 

Dan Brown 16-17 

The Freemason - New Movie 18 

Communications - A Road To Success 19-25 

Prayer - Your Sect or Mine 26-29 

Links 30-31 

There are two papers included this month in 

“The Beacon” which were received from ex-

cellent sources of Masonic Education which 

I subscribe to – and you can too. 

 

Page #   26 

Prayer – Your Sect or Mine   

This article comes from the web page of 

“The Educator (based on the concept that if 

you know the WHY, you can always find out 

the HOW)”.  The web page is maintained by 

VW Bro. Norman McEvoy of Victoria Co-

lumbia Lodge #1 in Victoria BC.  Circulation 

800+.  Check his web page out and sign up if 

you of find it of interest. 

http://www.theeducator.ca/ 

 

 

Page #  19 

 Communications – A Road to Success – 

by Allen E. Roberts 
  

This article is from the “Sunday Masonic Pa-

per” email list maintained by W Bro Wayne 

Anderson out of Ontario.  As the name im-

plies, he sends out a Masonic orientated pa-

per every Sunday, with a circulation of 

approx. 400.  If you are interested in being 

added to his distribution list, drop him an 

email which should include the name & 

number of your Lodge and Grand Lodge. 

wda_572@sympatico.ca  

One of the purposes of this newsletter is to 

promote communication between the Lodges 

in Central District.  If you have anything of 

interest to share or to promote visitation to 

your Lodge let the rest of us know about it. 

Masonry is not a Secret Society 

W. Bro. Clark Johnston, Beacon #190,  

cjohnst190@gmail.com 

http://www.theeducator.ca/
mailto:wda_572@sympatico.ca
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Central District Officers 2008 - 2009 

District Secretary VW Bro. Hal Neis (#27) 403-788-2126 hbneis@gmail.com 

Education & Research W Bro. Clark Johnston (#190) 403-347-7099 cjohnst190@gmail.com 

Masonic Higher Education Bursary RW Bro.  Tom Clark (#151) 403-729-2340 tdclark@cciwireless.ca 

Masonic Foundation W Bro. John Jardine (#18) 403-783-5418 j.jardine@shaw.ca  

RW Bro. Ron (Scottie) Vickers 
District Deputy Grand Master, Central District, 

Grand Lodge of Alberta, AF&AM 

5307 - 57 Ave, 

Rocky Mountain House, AB T4T 1M7 

Phone: Home: 403-845-6422 Cell: 403-844-1229 

Email: thistledo1@telus.net  

 

Central District Web Page 

http://mastermason.org/Beacon190/ddgm.htm 

Some Lodges have a meal before the Lodge meeting - check for times 

Central District Lodges - Meeting Nights  (Dark Jul & Aug)  

Innisfail #8 Innisfail 3rd Thursday 7:30 PM  

Eureka #10 Lacombe  (Dark Jan & Feb) 4th Tuesday 8:00 PM  

Red Deer #12 Red Deer 2nd Tuesday 7:30 PM  

Mountain View #16 Olds 1st Monday 7:30 PM  

Britannia #18 Ponoka 1st Wednesday 8:00 PM  

Apollo #27 Stettler 3rd Thursday 8:00 PM  

Kenilworth #29 Red Deer 1st Tuesday 7:30 PM  

Kitchener #95 Rimbey 2nd Tuesday 7:30 PM  

Lochearn #151 Rocky Mountain House 2nd Thursday 7:30 PM  

Beacon #190 Red Deer 4th Monday 7:30 PM  

 

 

Each April for the last forty-nine years, Masons have met in Alberta's Rocky Moun-

tains, west of Calgary, for a weekend of fellowship and instruction. The goal of the 

Masonic Spring Workshop Planning Committee is to create a weekend experience in a 

relaxed atmosphere of fellowship offering individual Masons the opportunity: 

 to be challenged, excited, amused, exposed to new ideas, offered options for ex-

pression, and mentored in the ways and ideals of Freemasonry; 

 to renew old acquaintances; and 
 to make new friends. 

Hope to see you there…. 

http://www.mastermason.com/Innisfail_8/home_page.htm
http://mastermason.com/eureka10/
http://www.reddeerfreemason.com/
http://www.mastermason.com/mountainview16
http://www.mastermason.com/Britannia18_Ponoka/
http://mastermason.com/apollolodge27/
http://mastermason.com/Kenilworth29/
http://www.mastermason.com/Kitchener95/Default.htm
http://www.mastermason.com/Lochearn151/
http://mastermason.com/Beacon190
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Central District Research / Education & Visitation 2014 

Round #1 to be completed in the month of March 

Tuesday March 11th - Red Deer 

 Red Deer #12 will be Host 

 Kenilworth #29 will give presentation 

 Apollo # 27 will be visitors 

 

Thursday March 20th – Innisfail 

 Innisfail #8 will be Host 

 Red Deer # 12 will give presentation 

 Mountain View #16 & Kenilworth #29 will be visitors. 

 

Monday March 24th - Red Deer 

 Beacon # 190  will be Host 

 Apollo # 27 will give presentation 

 Mountain View # 16 will be visitors 

 

Round [2] to be completed in month of April. 

Tuesday April 8th – Rimbey 

 Kitchener #95 will be Host 

 Britannia #18 will give presentation 

 Eureka #10 will be visitors 

 

 

Thursday April 10th – Rocky Mountain House 

 Lochearn #151 will be Host 

 Beacon # 190 will give presentation 

 Innisfail #8 & Britannia # 18 will be visitors. 

 

Tuesday April 22th – Lacombe 

 Eureka #10  will be Host 

 Lochearn #151 will give presentation 

 Kitchener #95  

 

Questions, comments, suggestions, 

ideas or complaints - please contact: 

 

W Bro. Clark Johnston - R&E chair-

man cjohnst@telus.net 
 

or 

 

RW Bro. Ron (Scottie) Vickers, 

D.D.G.M. Central District 

thistledo1@telus.net  

Version #3  

Amended October 8th 2013 
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A large turnout of Brethren attended Apollo Lodge #27 on Thursday Nov 21, 2013, for 

the occasion of the D.D.G.M.’s Official Visit and the presentation of a 50 year jewel to 

W Bro.  Darrel Trenholm.  Pictured above (left to right) RW Bro Len Clarke PDDGM, 

RW Bro. Ron (Scottie) Vickers D.D.G.M, W Bro. Scott Savage WM of Apollo Lodge, 

W Bro. Darrel Trenholm (50 Years in Masonry) and RW Bro. Murdock (Dick) Cam-

eron PDDGM.  The Brethren enjoyed a well run evening and good fellowship. 

Picture by W Bro. Scott Hamilton 

 The Masonic Higher Education Bursary Fund is a Registered Charity Numbered 

07447153RR0001 so that tax receipts can be issued for all donations. Our bur-

saries are funded by donations from individual Freemasons, Masonic Clubs and 

Concordant Bodies, Memorial Donations, Bequests placed in Wills and gifts 

from the public. The day to day operational expenses of the fund are paid by the 

Grand Lodge of Alberta. No expenses are taken from the donations, memorials or 

bequests directed to the Fund. 

You can make a difference.  10 cents a day or $36.50 for the year from every Mason in 

the District would fund 7 + Bursaries.  Do your part this year and get your tax receipt.  

Donations can be made online through “Canada Helps”.  Follow the link to the HEBF 

web page found on the Grand Lodge web page. 

http://www.freemasons.ab.ca/primary/ 
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Mountain View Lodge #16 in Olds, AB had the pleasure of presenting 

VW Bro. Stuart Munro with a 50 year Jewel at their November meet-

ing which was also the occasion of the DDGM’s Official Visit.  Pic-

tured above (L to R) RW Bro. James Ratchford (Junior Grand War-

den, GLA), W Bro. Warren Wright (WM of Mountain View Lodge 

#16), VW Bro. Stuart Munro, RW Bro Ron (Scottie) Vickers (DDGM 

Central District) 

The DDGM’s Official Visit to Mountain View #16 was also a special night for Bro. Nic 

Dela Cruz as he was presented with his MM certificate.  Pictured above (L to R) RW Bro. 

Ron (Scottie) Vikers, DDGM Central District, W Bro. Hugh Robinson (Mentor), Bro. 

Nic Dela Cruz, W Bro. Warren Wright (WM), RW Bro. James Ratchford (Junior Grand 

Warden, GLA) 

Welcome Aboard Bro Dela Cruz 
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The Brethren 

of 

Beacon #190 

Invite you to their 

50th Annual 

Burns Night Dinner 

Monday January 27, 2014 

Red Deer Freemason Hall 

4811 - 52 Street 

Tickets $25.00 - Cash Bar 

Refreshments 5pm - Dinner 6:00pm 

Lodge Tyles at 7:30pm 
Grand Master will be in attendance  

Tickets & Information contact: 

W Bro. Mark Honert, WM 

403-896-4465 

mhonert@shaw.ca 
 

Bro. Kevin Fichtner, JW 

780-823-0100 

ktfitch@telus.net 
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A Masonic Minute 
 “So here’s a hand my trusty friend” – Bro. Robert Burns (1759-1796) 

 
During the latter part of January many lodges hold events celebrating the 

birthday of Bro. Robbie Burns (25 January 1759).  The kilt will be worn, the haggis 
will be addressed, the pipes will play, and the Immortal Memory of Scotland’s fa-
vourite son will be toasted with a dram.  Invariably the festivities will end with the 
singing of his great hymn to brotherhood – Auld Lang Syne.  It, like so much of his 
poetry, encapsulates the spirit of Freemasonry that he embraced. Of all the mythol-
ogy surrounding our Fraternity, the ‘secret handshake’ must rank in first place.  
Nothing fuels the fertile fantasies of the conspiracy obsessed public more than the 
simple handshake exchanged when two Brethren meet.  It is usually the first ques-
tion asked in any interview given to the media by a Mason. 

Clasping right hands is an almost universal form of greeting when two people 
are introduced, or when they meet.  It may have originated in ancient times to 
show that both parties had open and affable intentions and that there was no 
weapon in the hand.  The right hand was favoured to carry a sword, axe or lance in 
battle. 

Shaking hands is a symbol of agreement, often used to show goodwill and 
sincerity by statesmen, diplomats, and politicians.  In simpler times, many deals 
were closed with a simple handshake. 

The so-called ‘secret Masonic handshake’ is part of our inheritance from the 
stonemasons’ guilds of the middle ages from which modern Masonic lodges 
emerged in the early eighteenth century, and from which we derive much of our 
terminology and symbolism.  In the age of the building of the castles, cathedrals, 
and abbeys of Europe, when the skilled craftsmen – Freemasons – travelled from 
building site to building site, it was necessary to have some form of identification.  
In the medieval period there were no trade school certificates, no college diplomas, 
or union cards to validate the bearer’s training, skill and ability.  A system of hand-
shakes, with subtle variations, together with passwords was devised to indicate the 
skill, experience or proficiency level of the craftsmen.  These were kept as ‘trade 
secrets’ in each level of proven skill and ability.  We have retained them as part of 
our traditional history to honour our ancient operative brethren.  They are known as 
‘modes of recognition’ and are considered confidential and private matters to be 
kept within the Fraternity.  How anyone can derive a sinister meaning from such a 
gesture of mutual trust and fraternal affection is beyond reason. 

The real significance of the ‘Masonic handshake’ is the sincere bond of 
friendship – the Mystic Tie – that it symbolizes.  Every Freemason is an integral 
part of this Universal Brotherhood, bound by sincere affection to a Global Fraternity 
– Brothers without borders.  When we form a circle, join hands, and sing Bro. 
Burns’ Auld Lang Syne we celebrate the essence of our gentle Craft.   

      RSJD January 2014 
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The Law of the Jungle 
Rudyard Kipling was a prominent Freemason. A number of his poems and stories were centered upon the Craft.  

This poem has never been considered to be based on Freemasonry, however, it might be. Thoughtful brothers will 

be able to see that many of the points made here by Brother Kipling appear to relate directly to our laws and tra-

ditions. 

 

Now this is the Law of the Jungle - as old and as true as the sky; 

And the Wolf that shall keep it may prosper, but the Wolf that shall break it must die. 

As the creeper that girdles the tree-trunk, the Law runneth forward and back - 

For the strength of the Pack is the Wolf, and the strength of the Wolf is the Pack. 
Indeed our traditions are as old and as true as the sky and the strength of Masonry depends on each 

brother and the strength of each brother may sometimes depend on the Craft. The Fortitude of each 

Brother toward the traditions of the Craft is what makes our future secure. 

 

Wash daily from nose-tip to tail-tip; drink deeply, but never too deep; 

And remember the night is for hunting, and forget not the day is for sleep. 
Keep temperance in mind while we are indulging in our time of refreshment. Use the 24” gauge to organ-

ize our lives and guard against vices. 

 

The Jackal may follow the Tiger, but, Cub, when thy whiskers are grown, 

Remember the Wolf is a Hunter - go forth and get food of thine own. 
We must support our families when we mature. As we advance through the degrees we take on new re-

sponsibilities. 

 

Keep peace with the Lords of the Jungle - the Tiger, the Panther, and Bear. 

And trouble not Hathi the Silent, and mock not the Boar in his lair. 
Pay deference to the Great Architect of the Universe, however you may perceive Him. Prudence is one of 

our cardinal virtues and we should always keep it in mind. 

 

When Pack meets with Pack in the Jungle, and neither will go from the trail, 

Lie down till the leaders have spoken - it may be fair words shall prevail. 
Allow our Masonic leaders to speak publicly for the Craft. 

 

When ye fight with a Wolf of the Pack, ye must fight him alone and afar, 

Lest others take part in the quarrel, and the Pack be diminished by war. 
When you have disagreements with a Brother, work it out - in private so as not to obstruct harmony 

within the lodge. 

 

The Lair of the Wolf is his refuge, and where he has made him his home, 

Not even the Head Wolf may enter, not even the Council may come. 
Respect the family of another Mason. 

 

The Lair of the Wolf is his refuge, but where he has digged it too plain, 

The Council shall send him a message, and so he shall change it again. 
Whispering good council in a Brother’s ear is a correct thing and taking that good council is encouraged. 

(Continued on page 11) 
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If ye kill before midnight, be silent, and wake not the woods with your bay, 

Lest ye frighten the deer from the crop, and your brothers go empty away. 
Keep in mind the interests of your Brothers as they will also keep yours in mind. 

 

Ye may kill for yourselves, and your mates, and your cubs as they need, and ye can; 

But kill not for pleasure of killing, and seven times, never kill Man! 
The secrets of your brothers are to be kept, except for murder and treason. Violations of Masonic law shall 

be dealt with by certain and immediate justice. 

 

If ye plunder his Kill from a weaker, devour not all in thy pride; 

Pack-Right is the right of the meanest; so leave him the head and the hide. 
Always consider giving charity for the less fortunate. 

 

The Kill of the Pack is the meat of the Pack. Ye must eat where it lies; 

And no one may carry away of that meat to his lair, or he dies. 
Theft from a Lodge will be dealt with by nothing less than expulsion. 

 

The Kill of the Wolf is the meat of the Wolf. He may do what he will; 

But, till he has given permission, the Pack may not eat of that Kill. 
Charity will not be mandatory but will be given freely within the length of a Brothers cable tow. 

 

Cub-Right is the right of the Yearling. From all of his Pack he may claim 

Full-gorge when the killer has eaten; and none may refuse him the same. 

Lair-Right is the right of the Mother. From all of her year she may claim 

One haunch of each kill for her litter, and none may deny her the same. 
A Brothers obligation includes charity to the widow and the orphan of a Brother. 

 

Cave-Right is the right of the Father - to hunt by himself for his own: 

He is freed of all calls to the Pack; he is judged by the Council alone. 
A brother should put the care of his family first, and should not neglect them in favour of his 

Lodge responsibilities. 

 

Because of his age and his cunning, because of his grip and his paw, 

In all that the Law leaveth open, the word of your Head Wolf is Law. 
A Brother should always respect directions given by the Master if within the length of his cable tow. 

 

Now these are the Laws of the Jungle, and many and mighty are they; 

But the head and the hoof of the Law and the haunch and the hump is - Obey. 
Kipling compares the laws of our Craft with the laws of the wolf in the jungle. These include 

Temperance, Fortitude, Prudence, and Justice. 

 

Author: (Bro.) Joseph Rudyard Kipling (1865-1936) 

Jungle Book-1894 

Annotated by: Neil Neddermeyer 

Publisher: Cinosam 
October 6011 

(Continued from page 10) 

This interpretation of Kipling’s poem was 

taken from the “Cinosam” Masonic news-

letter of October 2011.  Can you figure out 

where the name “Cinosam” comes from? 
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Beacon #190, on the occasion of the DDGM’s Official Visit, were pleased to welcome 4 new Brethren to the 

Craft with an Entered Apprentice Degree at their November meeting.  (Pictured L to R), D.D.G.M RW Bro. 

Ron (Scottie) Vickers, Bro. Dax Williams, Bro. Seth Van Havere, W Bro. Mark Honert, Bro. Clinton Taylor, 

Bro. Ian Dunn, RW Bro Louis Fradette DDGM Beaverhills District (Avon Glen # 170) . 

Welcome to the Craft Brethren. 

Picture by Bro. Joe Sarker 

Beacon’s current EA, Bro. Kent Plosz, wastes no time in setting his new 

found EAs to work—Showing them the realistic working tools of the trade... 

Picture by Bro. Joe Sarker 
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 The Charles Schulz Philosophy 

 

The  following is the 

philosophy of 

Charles Schulz, 

the  creator of the 

'Peanuts' comic strip. 

You don't have to 

actually answer the 

questions. Just ponder on them. 

 

1. Name  the five wealthiest people in the  world. 

2. Name  the last five Heisman trophy winners. 

3. Name  the last five winners of the Miss America 

pageant. 

4  Name  ten people who have won the Nobel or 

Pulitzer Prize. 

5. Name  the last half dozen Academy Award win-

ners for best actor and actress. 

6. Name  the last decade's worth of World Series 

winners. 

How did you do? 

The point is, none of us remember the headliners of 

yesterday. 

These are no second-rate achievers. 

They are the best in their fields. 

But the applause dies.. Awards tarnish.. 

Achievements are forgotten. 

Accolades and certificates are buried with their 

owners. 

 
 

Here's another quiz. See how you do on this one: 

 

1. List a few teachers who aided your journey 

through school. 

2. Name three friends who have helped you through 

a difficult time. 

3. Name five people who have taught you some-

thing worthwhile. 

4. Think of a few people who have made you feel 

appreciated and special. 

5. Think of five people you enjoy spending time 

with. 

 
Easier? 

The lesson: 

The people who make a difference in your life are 

not the ones with the most credentials, the most 

money...or the most awards.  They simply are the 

ones who care the most 

 
 

'Don't worry about the world coming to an end to-

day. 

 “It's already tomorrow in NEW ZEALAND ! !” 

 

 

 

 

“Be Yourself. Everyone Else Is 

Taken!" 
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Operation: Northeast Angle 
Submitted by W Bro. Mark Honert, WM Beacon Lodge # 190 

 

December 13, 2013 marked the 7th installment of Operation: Northeast Angle. This project 

was inspired by the Northeast Angle lecture that we all heard upon our initiation into Freema-

sonry.  At that time we were all called upon 

 

 “to exercise that virtue which may justly be denominated the distinguishing characteris-

tic of a Freemason’s heart: I mean Charity.” 

 

 At that moment we all responded in the same manner. We had nothing to give. However, we 

would give if we had the power. Well, brethren, you more than lived up to your word. You 

gave generously of your time, talents, and finances. 

This year the brethren of Beacon Lodge #190, Kenilworth Lodge #29, Red Deer Lodge #12, 

Lochearn Lodge #151, and members of the Order of the Eastern Star Venus Chapter #2 com-

bined forces to serve Christmas dinner at the Loaves and Fishes Benevolent Society. Together 

we served 150 guests at dinner and served 25 guests downstairs at the Safe Harbour Society. 

 

The number of guests we have served has dropped over the past two dinners. We have been 

serving between 250 and 350 guests per dinner. At first I was disappointed by these numbers.  

Upon reflection I realized that ultimately we would like to serve zero guests. We would like 

every one to be self sufficient. However, we still brightened the lives of 175 people. 

The financial breakdown of the project is as follows: 

Donations = $1009.59 

Expenses = $531.75 

Surplus = $477.84 * 

 

*These funds to be used for the Easter dinner in April 16, 2014 at 

the Loaves and Fishes Benevolent Society 

 

Expenses 

- 70 lbs. Smoked Western Classic Ham. Cost= $255.21 

- 20 dozen brown dinner buns. Cost= $53.20 

- 1/2 slab chocolate cake. Cost= $30.99 

- Grocery items =$192.35 

 (- 50 lbs. of carrots. - 150 lbs. of potatoes. - 1 case of romaine lettuce - 15 

bunches of green onions. - 10 lbs. of tomatoes. - 8 long English cucumbers. - 2 

bags of radishes - 2 coffee mate. - 2 margarine (4 lbs. each) - 1 can coffee) 

 

Congratulations Brethren, on cheerfully embracing the opportunity of practicing that virtue, 

charity, which you profess to admire. Suffice it to say, that it has the approbation of heaven 

(Continued on page 15) 
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and of earth, and like its sister Mercy, blesses 

him who gives as well as him who receives. 

 

I hope you feel as blessed as I do for participat-

ing in this event. Without your help this project 
would not have been possible or such a success. 

 

Thank you  

for a job well done. 

(Continued from page 14) 

The North East Angle 



                                                                                                                                            The Beacon - Central District Masonic Newsletter         January 2014   page  16 

The Beacon - Central District Masonic Newsletter   January 2014   page  16 

Inferno author Dan Brown 'honoured' to be in-
vited to join the Freemasons 

The Independent – http://www.independent.co.uk/ 
 His best-selling novels illuminate the shadowy organisa-
tions that supposedly run the world. But Dan Brown was 
“honoured” to receive an invitation to join the Freemasons, the 
arcane fraternity whose tentacles are said to extend into the 
highest echelons of power. 
 Tonight the Da Vinci Code author made a rare public ap-
pearance, discussing his latest Dante-inspired block-
buster, Inferno, in front of 1,500 fans in London. 

 The choice of venue, Freemason’s Hall, the headquarters of the United Grand 
Lodge of England, reflects the author’s fascination with the male-dominated medieval 
society, founded in London, which has long been the centre of conspiracy theories 
about its supposed global influence. 
 “I would be honoured to be a Mason,” Brown told the Independent before the 
event. “You don’t get ‘invited’ by the Masons but they sent a clear message that the 
door is open if I ever want to join.” 
 Brown’s 2009 novel The Lost Symbol suggested that the government in Wash-
ington was secretly run by a coven of Freemasons practising sinister rites. 
However Brown said: “I’ve nothing but admiration for an organisation that essentially 
brings people of different religions together, which is what they do." 
“Rather than saying ‘we need to name God’, they use symbols such that everybody can 
stand together.” 
 Everybody except women, who are refused entry. “I guess it’s a little oxymo-
ronic,” said Brown. “But there are certainly women’s organisations and I think there’s 
a place for men to be together alone.” 
 Brown portrayed Opus Dei as a sinister Catholic cult in the Da Vinci Code. In-
ferno introduces The Consortium, a secretive organisation pulling strings behind the 
scenes which the book claims is an amalgamation of real groups. Yet Brown sees the 
Masons as an entirely benign fraternity. 
 “Freemasonry is not a religion but it is a venue for spiritual people to come to-
gether across the boundaries of their specific religions,” he said. “It levels the playing 
field.” 
 The author’s only hesitation before undertaking the notorious Masonic initia-
tion ritual is that he would have to take a “vow of secrecy” and would be unable to 
utilise his masonic insights in future novels. 
 Inferno sold 228,000 hardback copies during its first UK week on sale. The fig-
ure does not include ebooks which can now account for more than 50 per cent of 
sales. Brown holds the record for the fastest-selling UK hardback with The Lost Sym-
bol, which sold 550,946 copies during its 2009 opening week. 
Already tipped to be the year’s best-seller, Inferno sends Harvard professor of sym-

(Continued on page 17) 
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bology Robert Langdon on a chase through Florence, Venice and Istanbul, to prevent 
a deadly virus from spreading across the globe. 
 The body count remains low and Brown is concerned that violence in popular 
culture is a factor in the recent spate of US high-school shootings. 
  “I don’t put in anything that’s gratuitous,” Brown, 48, said. “I think video games 
are very dangerous,” he said. “The quantity of hours that people play these first per-
son shooter games. It becomes a reality of some sort, and that’s a part of it.” 
“It really comes down to educating schools and parents. To say ‘you know what, you 
can’t play that, sorry, I’m just not going to let you do it’.” 
 Brown adds: “In the US it’s kind of funny that you can see brutal violence on 
television but sex is taboo.” 
 Reviewers called Inferno, which presents Langdon with a series of puzzles in-
spired by Dante’s Divine Comedy, “clunky” and repetitive. But the author would not 
swap his 200 million sales for a positive critique. “You wish they loved you but when 
they don’t life goes on. I just write the book that I wanna read. I’m here for my fans 
not the critics.” 
 The book suggests that a new Black Death-style “cull” might be the most effec-
tive way of dealing with an imminent population crisis. “I was absolutely staggered 
when I learned that in the last 85 years the population has tripled – that’s 200,000 
new people every day,” the author said. “It’s a big problem it will require a big solu-
tion and that may be one of them. We may want to step in and do it in a more hu-
mane way than nature is going to.” 
 Inferno also gives Brown an opportunity to renew hostilities with the Catholic 
Church over its attitude to contraception. “I only mention the Vatican once and that’s 
just to say we’ve got a problem and it’s a dangerous policy to say we should not man-
age our numbers.” 
 Despite the furore which The Da Vinci Code provoked from Catholic groups, 
Brown has become something of a pin-up with nuns. “A lot of nuns wrote to me and 
said ‘Thank you for pointing out that we have dedicated our lives to Jesus Christ and 
we are still not fit to stand behind the altar. We’ve given up everything for Jesus and 
because we’re women, we can’t participate behind the altar.’” 
 The church should reconcile itself to gay marriage too. “I think that everyone 
should have the exact same rights regardless of their sexual orientation or anything 
else.” 
 Though he has no plans to retire Langdon, Brown would like to find a way to 
take the character to Asia in future instalments. He may also launch an entirely new 
literary franchise, write a “techno thriller” or publish a straight historical biography. 
If you spot an anonymous figure perusing a historic landmark in the UK’s capital, it 
could well be Brown conducting his undercover research. “London is still a treasure 
trove of Robert Langdon potential,” he said. “I don’t talk much about what I’m work-
ing on next but of course the UK is an incredible spot. I definitely will be back in my 
baseball hat and glasses.” 

(Continued from page 16) 
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www.freemasonrytoday.com/news/lodges-chapters-a-individuals/item/1197-shotokan-karate-lodge-no-9752-martial-arts-lodge 

WHAT CONNECTS FREEMASONRY 

AND MARTIAL ARTS? CAITLIN DA-

VIES DISCOVERS HOW THE MA-

SONIC VALUES OF HUMILITY AND 

RESPECT HAVE FOUND A HOME IN 

THE SHOTOKAN KARATE LODGE 

Sitting round a table in the corner of an Enfield pub, 

a group of smartly dressed Freemasons are enjoying 

coffee and a chat. Conversation ranges from the 

state of the weather to the date of the next lodge 

meeting. When mention is made of sweeping low 

blocks and rising punches, it becomes apparent that 

some of these masons are also black belt karate 

masters….  

Read more by following the link below. 

Watch the Trailer: 

http://www.theworkingtools.net/the-freemason-movie/ 

Executive Producer Joseph James, 
himself a Master Mason, hopes to 

satisfy the public’s insatiable appetite 

for the craft’s esoteric realms by al-

lowing outsiders a glimpse into some 
of the secret society’s mysterious 

rituals. James explains that “The 

Freemason is the first film of its 

kind to highlight actual initiation 

practices,” including a ritual experi-

ence that will surely thrill both Ma-
sons and non-Masons alike! 

A wealthy banker lies ritualistically and brutally murdered. 

The banker’s daughter and only heir, Rana (Alex McKenna), calls 

upon Cyrus Rothwell (Randy Wayne), a brilliant but eccentric free-

lance writer, to assist in the investigation. 

Teaming up with veteran homicide detective Leon Weed (Sean Astin), 

they suddenly find themselves thrust into the cryptic world of Freema-

sonry- pitted against a killer searching for a legendary relic, 

shrouded by hundreds of years of myth and mystery. Rothwell’s trou-

bles multiply as he deduces the killer is one of the banker’s close in-

ner circle. With an inheritance of millions hanging in the balance, 

everyone is a suspect and every action perceived as motive. Roth-

well’s path becomes even more cloudy as his relationship with the 

beautiful heiress dances on the edge of charm and collusion. 

Cyrus is forced to come to grips with powers beyond his natural 

senses as well as his own mysterious past ties to Freemasonry in or-

der to unmask the killer before they strike again. 

The Freemason is a thoughtful suspense thriller- part Sherlock, part 

Hitchcock, creating a gripping mystery for you to unlock. 

I like a good movie with Masonic Ties - But does this one go to far 

This information was lifted from the “Working 

Tools” web site—Thanks for the lead Bro. Plosz 

http://www.theworkingtools.net/ 

http://www.freemasonrytoday.com/news/lodges-chapters-a-individuals/item/1197-shotokan-karate-lodge-no-9752-martial-arts-lodge
http://www.theworkingtools.net/the-freemason-movie/
http://www.theworkingtools.net/
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Communications – A Road to Success 
Allen E. Roberts 

 
OFTEN WE hear, “Let’s get to the nitty gritty,” or, “Let’s get to the nuts and bolts.” Excel-

lent advice. If two people are on the same “wave length,” there is no problem in following 
this advice. 
 
We must determine, though, what the “nitty” is before we can get to the “gritty.” We can’t fas-
ten the bolt with the nut until it’s put through the hole. Finding the right hole can take time, 
knowledge, searching, and often a lot of fumbling. Putting on the nut becomes fairly simple 
once the hole is found. 
 
It takes communication, non-verbal, to find the proper slot for the bolt. It can take differing 
forms of communication to find the “nitty gritty.” With meaningful communication many diffi-
cult problems can be solved and tasks performed efficiently. 
 
Poor communication is responsible for many business failures. It also accounts for much fra-
ternal apathy and lack of interest. One wonders how many Lodges have had to surrender 
their charters because of little or no communication, or how many Lodges have poor atten-
dance because of a lack of communication. Many Masters deplore the small group of Ma-
sons who turn out for Masonic funerals. Later they learn that many members would have 
been present if they had known about the funeral. 
 
Recently I spoke in a Lodge with fewer than fifty members. Over two hundred were jammed 
into the Lodge room. A couple of weeks earlier I had spoken in a Lodge with six hundred 
members. Twenty-eight, including visitors, were lost in the large room. What made the differ-
ence? 
 
The small Lodge had sent out an attractive bulletin. It was worded in such a way that every-
one believed the greatest Masonic speaker would address them. The bulletin was an 
“attention-getter.” The larger Lodge had sent out a postcard asking the members to attend a 
stated meeting. But it didn’t tell them why they should. 
 
One of the former duties of the Tiler was to notify the members of special meetings of the 
Lodge. That was before the days of the popularity of Brother Henry Ford’s horseless buggy. 
In those bygone days many country Lodges met on or close to the full moon. This enabled 
the men, or their horses, to find their way safely over rural lanes. Those were the days when 
the Masonic Lodge was the center of attraction for men fortunate enough to be Master Ma-
sons. 
 
Brother Henry Ford and his Model T changed the life-style of Americans. Man was no longer 
tied to a relatively small area of the country. His world was enlarged. So was his knowledge, 
his work habits, his friends, his neighbors, and his leisure time. The Masonic Lodge was no 
longer the only center of attraction for its members. 
 
We all know what the automobile has done for the world. Without it and its by-products the 
economy would take a nose dive. This truism is now understood and accepted by most peo-
ple. But it wasn’t always so. People had to be convinced that they should buy the early noisy 

(Continued on page 20) 
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contraptions. Today, millions are spent to persuade buyers that one car is better than an-
other car. 
 
A product that no one knows about is useless. An idea that is not discussed is wasted. A 
program that the members know nothing about is squandered. For the leadership not to 
keep its followers fully informed about the organization is a golden opportunity thrown away. 
 
Many of our Lodges have a large percentage of their members living beyond commuting dis-
tance. But those distant Brethren have a right to know what their Lodge is doing, plans on 
doing, and has done. They support their Lodge, even if it’s only through paying their dues. 
They cannot be present frequently, but they are still loyal members. Their Lodge should rec-
ognize this loyalty by not ignoring them. 
 
All this means that there must be written communication between the Lodge and its mem-
bers. Here’s a partial list of the PURPOSES of a LODGE PUBLICATION: 
 

To inform the members of the Lodge’s ob-jectives, plans, problems, and programs 
To show how the member is vital to the success of the Lodge 
To help create well-informed Master Masons 
To recognize the achievements of the members in Freemasonry and the community 
To provide Masonic social intercourse for members and their families 

 
To accomplish the foregoing there are many techniques that can be employed. The money 
available must be considered, but it should not be the prime consideration. Every dollar 
spent will be returned over and over again in renewed interest in the Lodge. This will be evi-
denced in numerous ways. Dues will be paid more promptly, attendance will increase, and 
out-of-town members will be heard from frequently. And that will be only the beginning of the 
benefits. 
 
Large companies use magazine-type publications three to one over newspaper and bulletin 
types. They can charge the cost to profit and loss for tax purposes. The Lodge must absorb 
the cost. It, too, should consider the profit and loss aspect. It can by determining whether or 
not the benefits derived (or desired) exceed the unwanted considerations. If the benefits 
(greater attendance; fuller information imparted) are greater, there is a profit. If not, the pro-
ject should be abandoned because there is a loss. 
 
A Lodge publication doesn’t have to be elaborate to be effective. One of the better ones that 
I have seen over the years was simply and inexpensively done. It was a legal sized piece of 
light blue paper (8 1/2” by 14”), divided into eight columns (four on the front and four on the 
back), and printed on an offset press. It was typed by the editor’s secretary on white paper, 
then photocopied onto a metal master. The photographs, cartoons, and other drawings were 
made to fit a column, then pasted in before the plate was made. 
 
I say this was one of “the better ones” because it was neatly produced and contained more 
valuable Masonic information than many publications of much greater cost and size. The 
Master had a column in which he discussed his plans. The Educational Officer had as much 
space as he needed to convey his message. There was always a column headed: “In the 

(Continued from page 19) 

(Continued on page 21) 
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Opinion of the Editor...” There were Masonic messages from outstanding Masonic writers. 
There were news items about what other members were doing. There were occasional pho-
tographs and in almost every issue there was a cartoon. 
 
The “News” was mailed to every member and to every Lodge within a twenty-five mile ra-
dius. Consequently, visitors at times were more plentiful than members. This speaks well for 
the publication — the average attendance of members was always over thirty percent! They 
attended because they knew in advance it was worthwhile to leave the reclining chair and 
television. They were going to enjoy a Masonic experience. 
 
Two contests were run by the “News” during its first year. One invited the ladies to write on 
“Why I’m Glad My Husband is a Mason.” The members could write on any Masonic subject 
that struck their fancy. At the end of the year, were awarded publicly to the winners. The 
contest was continued for several years. 
 
This publication was produced long before computers became the norm. Today there is no 
reason why every Lodge and Grand Lodge shouldn’t have an outstanding publication So-
called “desk top publishing” is here to stay and improves almost monthly The time-
consuming justification and paste-up (thankfully’) is a thing of the past 
 
A publication must first attract the potential reader; then it must hold his attention. Every 
Lodge has men with imagination, with creative ability, who will take the time necessary to 
help an editor with a well-rounded publication. Examples of excellent publications can be 
found everywhere. A little initiative can make yours different and better than any other Ma-
sonic publication. Keep it Masonic in nature. Strive for clear, concise, understandable writ-
ing. Use sharp photographs. Keep the cartoon and humor within Masonic bounds. 
 
Comedy is an essential means of communication. Often we can get our points across better 
with humor than any other way. For several years the Grand Lodge of Virginia, through its 
Education Committee, used humor during its Annual Communication. It presented a skit 
called “A Lodge of Confusion.” This farce portrayed the mistakes commonly made in Lodges 
throughout the Jurisdiction, exaggerating them only slightly. Many an officer confessed that 
he learned the right way to preside from laughing with the cast during Grand Lodge. 
 
A danger signal should be hoisted here. Comedy should have a serious purpose. Farces 
should be vehicles for sound common sense. We rely upon clowns (like Brother Red Skel-
ton), cartoonists, and song writers to give us  
insights that will help us form worth-while opinions. We must use comedy wisely. An exam-
ple of the judicious use of comedy, or satire, to help form public opinion is that of the great 
humorist, Brother Will Rogers, one of the most influential voices of his day. 
 
Surveys show that the lack of communication, or the wrong kind, is the weakest link in ex-
emplifying “the principles of leadership.” You will recall that these principles are planning, 
goal setting, organizing, staffing, communicating, and controlling. Without meaningful com-
munication no goal can be reached, and probably won’t even be set. There can be little or 
no planning without information being passed along to those below or above us. No organi-
zation can long prosper without effective communication. 
 

(Continued from page 20) 
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In Key to Freemasonry’s Growth we read: “Communication, to put it simply, is conveying in-
formation from one person or group to another person or group. It sounds easy, but in actual 
practice it has proven one of the greatest barriers to the success of many organizations. It is 
a difficult process. Communication does fall apart and goals come tumbling down.” 
 
Conrad Hahn, in the film Breaking Barriers to Communication said: “Why does communica-
tion fall apart? The behavioral scientists believe they have the answer. They believe that the 
greatest barrier to meaningful communication is HUMAN NATURE.” Aristotle, born 384 B. 
C., believed the same thing. He declared that to communicate effectively a person must be 
able to understand human character and behavior in their various forms; he must reason 
logically; he must understand emotions. 
 
A modern day Professor of Communication Arts, David K. Berlo, follows the Aristotelian the-
ory in this not so simple definition of the not so simple art of communication: “Our basic pur-
pose in communication is to become an affecting agent, to affect others, our physical envi-
ronment, and ourselves; to become a determining agent; to have a vote in how things are. 
In short, we communicate to influence. — to affect with intent.” 
 
“To make it even shorter,” said Brother Hahn, “we communicate to change, or affect, human 
behavior. There is really no other reason for communicating. And here we have the greatest 
barrier to meaningful communication — HUMAN 
NATURE.”   
He went on to list these six BARRIERS TO COMMUNICATION: 
 

Human Nature 
Organizational Realities 
Assumptions 
Prejudice 
Fear 
Low Trust 

 
Each of these barriers is related to human nature. So, it is most important to remember that 
Freemasons are in the “people business.” 
 
About ORGANIZATIONAL REALITIES Brother Hahn said:                                  
“In any organization where one man, or a small group of men, runs the show, there will be 
little or no communication. Ideas for improvement will be stifled, ignored, or sometimes belit-
tled. Consequently, ideas will not be suggested. And without ideas no organization can 
grow. ‘Take it or leave it’ plans, iron-clad rules and regulations, prevent creativity, because 
upward and downward communication cannot function when freedom of expression is dis-
couraged.” 
This is the principal reason I strongly suggested in chapter 4 that Teamwork is important; 
that Teams replace the traditional committee structure. 
 
ASSUMPTIONS cause us to make mistakes in judgment, for we assume that our words 
mean the same to others as they do to us. We tend to forget that all of us look at life through 

(Continued from page 21) 

(Continued on page 23) 



                                                                                                                                            The Beacon - Central District Masonic Newsletter         January 2014   page  23 

The Beacon - Central District Masonic Newsletter   January 2014   page  23 

restricted windows. Our vision is narrowed by our environment, our associates, our work, 
our organizations. 
 
PREJUDICE causes us to see things that don’t exist. It helps us to shrug off things we don’t 
like and to accept the things we do. The truth has trouble existing where prejudice lives. 
 
FEAR of reprisals, fear of sarcasm, fear of ridicule, fear of criticism will keep ideas locked in 
the mind of a timid person. No one who is afraid can function effectively. Fear also breeds 
LOW TRUST. And where there is low trust there are likely to be more barriers to communi-
cation than have been discussed here. 
Brother Hahn tells us how to break barriers to communication: “By putting ourselves in the 
other fellow’s shoes. By understanding and accepting human nature. By understanding that 
the facts, actions, thoughts, knowledge, and emotions of others differ from ours. By realizing 
that no two human beings have ever been exposed to and molded by exactly the same ex-
periences.” 
If we will take this into consideration, the major source of difficulty in communicating will be 
eliminated. If we will practice EMPATHY — this is the art of putting ourselves in the other fel-
low’s place — we’ll be able to com-municate with anyone in a meaningful way. The Con-
structive Leader will practice empathy. He’ll study human behavior and put his understand-
ing to work for the good of the organization. 
 
The film lists the following ways of BREAKING BARRIERS TO COMMUNICATION: 
 

Discard the “Crutch” 
Talk About Ideas 
Utilize Non-verbal Communication 
Use Examples 
Danger—I Assumed! 
Don’t Prejudge 
Learn to Listen 
Welcome Feedback 

 
Too often we use “organizational realities” as a “crutch” or an excuse to do nothing. This is a 
favorite of the Obstructive Leader. The Constructive Leader will see in the policies and rules 
of the Lodge and Grand Lodge an opportunity to use them as guides rather than obstacles. 
The good leader won’t lean on a “crutch” of any kind. Ideas that are locked in the mind are of 
no value to anyone. It is said that for every idea that has been put into practice there have 
been ten people who thought about it. The trouble is, they only thought about it. So talk 
about ideas. Discuss them with others. Work with them. You’ll be amazed at how much you 
can accomplish. 
 
Non-verbal communication is used hundreds of times daily. At times this can work wonders. 
Brother Benjamin Franklin proved it. He wanted to see the streets of Philadelphia lighted, 
but he knew the city fathers would howl about the expense. Instead of trying to persuade 
them verbally, he simply hung a beautiful lantern on a long bracket in front of his home. Peo-
ple carefully picking their way along the streets at night came out of the dark into the well-
lighted area in front of Franklin’s home. Soon most of his neighbors placed lights in front of 
their homes. It wasn’t long before the entire city awoke to the value of Street lighting. Frank-

(Continued from page 22) 
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lin achieved his goal. He had overcome organizational realities through non-verbal commu-
nication — and by using an example. Don’t be afraid to use examples. 
We can overcome the barrier of assumptions, even though assumptions must always be 
with us. We can use them in the right way. For instance: we must always assume that the 
receiver won’t get our message unless we make it clear. We’ll make it clear if we’ll remem-
ber that MEANINGS ARE IN PEOPLE —NOT IN WORDS. Then, too, we must stop transfer-
ring OUR motives to the other fellow; we must not draw conclusions until all the facts are in; 
we must avoid making snap judgments. And we must always remember that the two most 
dangerous words in our language are — I ASSUMED! 
 
Prejudice will disappear if we’ll stop prejudging, if we’ll remember that preconceived judg-
ments are caused by past experience or teachings. These are too often based on insuffi-
cient knowledge. They probably don’t fit present circumstances anyway. We should give the 
other fellow credit for having dreams and aspirations, and learn what they are, because then 
we will learn to appreciate him more. 
Where there is fear there is always low trust. Where these exist there can be 
no growth. Both can be eliminated by bringing the causes out into the open. 
 
Gossip contributes to fear, low trust, and all the other barriers to communication. 
Truth is the only way to stop gossip. Truth is considered a “divine attribute” in 
Freemasonry, so gossip should be unknown among us. 
 
Listening is one of the most difficult, yet most important, skills in communication. It is too of-
ten neglected. And we must learn to “listen” with our eyes as well as our ears. Meanings are 
frequently conveyed by actions rather than by words, so the eyes can “hear” much that the 
ear will miss. 
 
To obtain feedback — information communicated upward, downward, and sideways — to 
our superiors, our subordinates, and our equals — we must learn to listen well. Feedback is 
the only way to determine how well, or badly, we are doing in accomplishing our objectives 
or goals. The Constructive Leader seeks and welcomes feedback; the Obstructive Leader 
wants no part of it. The amount of feedback present tells what kind of communication exists. 
Where the atmosphere is trusting, where men don’t fear their superiors, where there are 
good listeners, there is feedback that accomplishes growth. 
 
Obviously there can be no Constructive Leadership unless there is meaningful communica-
tion. Without such communication we cannot put into practice the ideas found earlier, nor 
those that will follow. Here we’ve merely touched upon the subject, but the key points have 
been covered. The “Leader’s Guide” for the film, Breaking Barriers to Communication, sums 
up the thoughts brought out in the film and this book: 
 
Leadership is an absolute necessity if Freemasonry is to grow. To obtain this leadership, 
education and dedication to the principles of Freemasonry are necessary. Constructive 
Leaders must be able to recognize the barriers to communication that exist. Then they must 
practice removing those barriers. They will then be able to grow men into the leaders that 
the Organization must have. 

(Continued from page 23) 
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We must learn to empathize — to put ourselves in the other fellow’s shoes —to talk about 
ideas, to be creative, to welcome feedback — constructive criticism. We must learn to be 
better listeners to make us better communicators. 
 
We must remember that words are merely symbols and mean only what WE think they 
mean. We must not assume that they mean the same to the other fellow as they do to us. 
MEANINGS ARE IN PEOPLE. Those meanings have been put in their minds through life-
long association, real and imagined. 
 
Communication — is it important? Yes! It’s the most important aspect of being an excellent 
leader. 

(Continued from page 24) 

A group of students were asked to list what they thought were the present “Seven Wonders of th World”. 
Though there were some disagreements the following received the most votes: 
1. Egypt’s Great Pyramids 
2. Taj Mahal 
3. Grand Canyon 
4. Empire State Building 
5. St Peter’s Basilica 
6. China’s Great Wall 
 
While gathering the votes, the teacher noted one student had not yet finished her paper yet. So she asked 
the girl if she was having trouble with her list. The girl replied, “Yes, a little. I couldn’t quite make up my mind 
because there were so many.” 
The teacher said “Well tell us what you have and maybe we can help”. 
The girl hesitated, the read: 
“I think the ‘Seven Wonders of the World’ are: 
1. To See 
2. To Hear 
3. To Touch 
4. To Taste 
5. To Feel 
6. To Laugh 
7. And to Love 
The room was so quiet you could hear a pin drop. 
The things we overlook as simple and ordinary and that we take for granted are truly wondrous. 
A gentle reminder: That the most precious things in life cannot be built by hand or bought by man. 

Being very courteous, a man approached a younger woman inside the mall while doing some shopping . . . 
'Excuse me,' he said. I can't seem to find my wife. Can I talk to you for a couple of minutes?' 
 
The woman, feeling a bit of compassion for this older looking fellow, said, 'Sure, Do you know where your 
wife might be?' 
 
'I have no idea', he said, 'But every time I talk to a woman who is as good looking as you, she usually appears 
out of nowhere.' 
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From “THE EDUCATOR”  http://www.theeducator.ca/  

 

 

PRAYER–YOUR SECT OR MINE–NEITHER 

Thanks to M.W. Bro. Budkofsky, PGM and Grand Historian of the Grand Lodge of Connecti-

cut for his very insightful look at Prayer in our Masonic Lodges.  

 

Frequently we tend to forget that Freemasonry is non- sectarian and represents men of all 

faiths who believe in GOD. 

 

To most Masons, especially those who have made no special study of the Craft and its philoso-

phy–the universality of Masonry, of which they hear so much, means only its wide distribution 

throughout the civilized world. 

 

If we were to ask a hundred average Master Masons, whether or not Freemasonry is a Chris-

tian organization, without a moment’s thought, many will agree that it is. There was a time 

when Freemasonry was Christian in character, and some of its early enthusiasts did all they 

could to keep it so. Some Christian influences still survive in our ritual and practice–the Holy 

St’s John are characters taken from the New Testament, the Lion of the Tribe of Judah is diffi-

cult to explain except as a Christian symbol, the New as well as the Old Testament is the Book 

of Law on Masonic Altars in all English-speaking countries. 

 

But Masonry is not Christian: nor is it Mohammedan nor Jewish nor to be classified by the 

name of any other sect. The power which has held it together, the nourishment which has 

caused its growth, the central theme which makes it unique, is the opportunity it affords men 

of every faith, happily to kneel together at the same Altar, each in worship of the GOD he re-

veres, under the universal name of Great Architect of the Universe. 

 

Here, and here alone, is the real universality of Freemasonry. It is the drawing power which 

brings men together to follow a common ideal of charity and brotherhood. It is the cement 

which holds men to their obligations and makes for common understanding. It is the tie which 

binds one generation to another, and which says to all initiates “you are brothers because of 

mutual manhood, not because of your beliefs.” 

 

The universality of Freemasonry is in its toleration of every man’s faith, so it is monotheistic.  

 

Freemasonry must constantly be aware of those within our fraternity who would attempt to 

convert us into an organization we were never intended to be. It is of paramount importance in 

today’s Masonic circles of leadership that there be a continuing emphasis on the universality 

of Freemasonry. As relates to the First Book of Constitution (“it is the religion in which all 

good men agree”) it is based on a foundation which supports all religions, creeds and sects. 

Once Masons unite under its banner, they may afterwards proceed to build for themselves tem-

(Continued on page 27) 
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ples of worship for all the great religions of the world. While Freemasonry does not interfere 

with these extra curricular activities, we must insist that whatever be their private opinions, 

Masons shall stand on that foundation. 

 

One of the most important of all our regulations is that which forbids us to participate, as Ma-

sons, in any form of religious or political sectarianism. The fraternity’s attitude towards all 

such sectarianism is more than merely one of a negative position. It goes further than just a 

hands off policy. It is rather an affirmative position, for it definitely prohibits all Masons from 

sectarian controversies in any form. Such controversies are un-Masonic, that is, they are out-

right violations of written Masonic law. 

 

It is not difficult for one to understand the reason for this regulation. Freemasonry exists for 

the sake of, is dedicated and devoted to, the philosophy of Brotherhood. Brotherhood means 

that many of us, men drawn from all walks of life, with a great variety of racial characteristics, 

religious and political opinions, are brought together, and kept together, in a relationship of 

friendship, harmony and good-will. 

 

To maintain that harmony, it is necessary that whatever passions and prejudices might divide 

us into opposing groups, feuds, schisms or conflicting cliques, must be kept out at all cost. 

Nothing is more likely to destroy the peace and harmony of the craft than religious and politi-

cal sectarianism. For this reason, sectarianism is prohibited in Freemasonry because the wel-

fare of the fraternity and the brotherhood it teaches require 

 

All of which adds up to the fact that Freemasonry seeks to unite men into one guild or union 

and thus becomes the means of conciliating true friendship among the persons that might have 

remained at a perpetual distance. And the principle of universality as to religious beliefs has 

been and continues to be our greatest heritage and our greatest challenge. 

 

Innovations in the body of Masonry over the years have had a way of becoming fact instead of 

fiction. When innovations in the body of Masonry either esoteric, exoteric or physical are in-

troduced and virtually-go unchallenged, they have a way of becoming the accepted practice 

and their elimination becomes the innovation. 

In the “Charge” of the Master Mason degree, we were admonished to carefully preserve the 

Ancient Landmarks of the Order entrusted to our care. The Landmarks of Masonry are those 

ancient principles and practices which mark out and distinguish Freemasonry as such, and 

constitute our source of Masonic Jurisprudence. 

 

Freemasonry is defined in its “Statement of Principles” as a charitable, benevolent, educa-

tional, and religious society. Religious in that it teaches monotheism, which is the sole dogma 

of Freemasonry. Belief in one God is required of every initiate, but his conception of the Su-

preme Being is left to his own interpretation. This is the basis of our universality. The Holy Bi-

(Continued from page 26) 
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ble is open upon its altar whenever a lodge is in session, reverence for God is ever present in 

its ceremonials. The Great Light of Freemasonry is the Volume of the Sacred Law which is an 

indispensable part of the furniture of a Masonic Lodge. The Grand Lodges of the United States 

use the Holy Bible as the volume of Sacred Law on their altars, however the candidate who is 

not a Christian or of the Jewish faith is entitled to have his own sacred book substituted for the 

Bible. 

 

In some Lodges in other countries, the altars of Masonry have more than one volume of the 

Sacred Law on them and the candidate may choose the one on which he is obligated. 

 

No lodge may stand open and remain so unless the Holy Bible is open upon its altar, its pages 

displaying the proper passage appropriate to the degree in which the lodge is working. The 

open Bible signifies that by the light of its teachings, we must regulate our conduct, for it is 

the rule and guide of our faith. 

Past Grand Master, The Rev. Thomas S. Roy, D.D., Grand Master of Masons in Mass. in 1951, 

had good counsel for Lodge Chaplains and others who insist on the use of Christian phraseol-

ogy in prayer offered at Masonic gatherings when he points to the crux of the problem as it 

pertains to the universality of Freemasonry. “No man is barred from using that name of God 

which comes nearest to him. However, there is always the matter of good taste, of courtesy. 

Therefore, we are well advised if in our prayer we use terminology that is common to all of 

our religions. In my duties as Chaplain in a lodge I have found the prayers suggested in our 

Masonic ritual to have such spiritual meaning and such dignity of expression as to make them 

completely satisfying to me.” 

 

“I am quite sure that as Brethren we shall strengthen the bonds that unite us as we find com-

mon expression in prayer rather than assert our right to use, each his own, distinctive phraseol-

ogy.” 

 

Writing on belief in God, as the first of the Ancient Landmarks in his classic book, “Dare We 

Be Masons?” The Rev. and Most Worshipful Brother Roy says: “It is when we formulate our 

beliefs about God that we create divisions.” 

“Faith in God unites us, but belief about God, which is theology, divides us.” 

“Freemasonry has no theology. It does not go from faith to speculation, which is theology, but 

from faith to demonstration, which is life.” 

 

“Freemasonry makes no attempt to put a label on God that would place him at the front of a 

Masonic procession.” 

 

In 1953, Most Worshipful Brother Robert A. Nisbet, addressing the Grand Lodge of Connecti-

cut said in part: 

“Masonry is the common ground where men of every race and nation, where men of every 

(Continued from page 27) 
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sect and creed, where men of every shade of religious belief and of every political opinion can 

meet and be united in one Brotherhood, under one God, and in a natural religion in which they 

can all agree and yet still retain their…. individual religious and political beliefs.”  

“If men wish to foregather and work for their ideas and convictions with men whose religious 

and political beliefs coincide closely with their own, there is a wide field for their activities 

and they conceivably may do much good in the world for proselyting and even fighting for 

their convictions, either political, or religious, or both.” 

 

“But a Masonic Lodge is not their sphere for such activity. The strength of Masonry is its non-

political and non-sectarian character, and anyone who tries to Christianize Masonry, as did 

Dermott early in the Eighteenth Century, or as many still try to do, no matter what their good 

intentions, do Masonry a disservice.” 

The Universality of Freemasonry can only be accomplished when we accept and understand 

what we read in the Old Charge; i.e. we recognize non-sectarianism as an important lesson in 

the teachings of Freemasonry; when we subscribe to the 1939 Declaration of Principles, as 

adopted by the Conference of Grand Masters in North America; when we take seriously that 

which we teach and speak a great deal of and on occasion seemingly practice very little. Then 

and only then will one’s religious denomination or persuasions become secondary, thus Free-

masonry becomes the center of union, and the means of conciliating true Friendship among 

persons that might have remained at a perpetual distance. 

In summation, Masons meet on the level and seek to conciliate true friendship among those of 

every sect and opinion .Any prayer in the lodges should be such that any Mason could freely 

respond, “So mote it be,” an old phrase which may be interpreted to mean, “This is my prayer, 

too”….. 

 

Then let us pray and lecture in those universal terms which can unite all Masons in agreement. 

Let each Mason hold to his own faith firmly while he accords the same precious right to every 

other Mason. 

 

It may be in some lodges, particularly in smaller communities, that all of the local Brethren are 

professing Christians. Still, visiting Masons may come to the meetings of such a lodge. All of 

us would want any visitor to feel at home, and welcome. The visit of a Mason who is a Jew or 

a Hindu, should not require a change in the usual practices of any lodge. All Masons should be 

received in the spirit of brotherhood and hospitality. 

 

Let it be a precept of the Craft that everything done in the lodge should be such that any Ma-

son could join in without offense to his faith or discomfort to his conscience. 

 

From “THE EDUCATOR”  http://www.theeducator.ca/  
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Royal Arch, Lebanon #38 

Meetings: Third Thursday 

Apollo Lodge Hall, 5114-50 Ave Stettler, AB 

Contact:  Jim Lockhart,  jlockhart@xplorenet.com 403-742-5775 

Ancient and Accepted Scottish Rite, Lodge of Perfection, Central Valley 

Meetings: 3rd Tuesday, 8:00 pm 

Freemason Hall, 4722 - 49B Ave, Lacombe, AB 

Contact Jim Innes, 403-343-3086 

Mountain View #1 (Olds) 1st Tuesday - Venus #2 (Red Deer) 2nd Monday 

Alexandra #4 (Lacombe) 2nd Tuesday - Victoria #14 (Stettler) 3rd Monday 

Innisfail #37 (Innisfail) 1st Thur. 

 

Concordant Bodies 

Al Shamal - (Edmonton) - Regional Club: Battle River 

Contacts: Cliff McDermott - Red Deer  ccmcde@shaw.ca 

Don Anderson - Stettler - darand@telusplanet.net 

 

Al Azhar - (Calgary) - Red Deer Unit 

Meetings - 3rd Wed. Freemason Hall, 4811-52nd Street, Red Deer, AB, Pres.: 

President: Noble Bill Canning 403-346-4414  railandtrail@shaw.ca 

Secretary: Noble Jim (JJ) Corbett  403-341-6065  b.canning@telus.net 

 


